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Primary Evaluator and Position Title:

Length of Time at University:

Dates Covered by this Evaluation:

Last
Faculty Member: 

Rank and/or Position 
Title:

College:

Department/Unit:

Other, explain:

Faculty Member Load Assignment (Percent for each category)

First

OFFICE OF ACADEMIC AFFAIRS

FACULTY EVALUATION FORM

Middle

Non-Tenured
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    1 - Needs Improvement: Performance fails to meet the "Acceptable" standard, with 

    0 - Not Acceptable: A "Not Acceptable" rating will be noted on the faculty member's 

    X - Not applicable: Place an "X" in the N/A column.

    4 - Excellent: Performance is frequently carried out in an extraordinary manner above what 

    2 - Acceptable: Performance in which the faculty member competently fulfills the general 

Instructions: This instrument is to be used for evaluation of faculty members. The rating scale is:

    5 - Exceptional: Performance which is consistently carried out in an exceptional manner.  

    3 - Good: Performance which is usually carried out well.  This level of performance 









Column 1 Column 2

(from end of Section 1)

(from end of Section 2)

(from end of Section 3)

Total Total

Overall Performance Rating

Exceptional 5.00

Excellent 4.00-4.99

Good 3.00-3.99

Acceptable 2.00-2.99

Needs Improvement 1.00-1.99

Not Acceptable 0.00-0.99

Other Evaluations

     A. PEERS

     B. STUDENTS

Signature of

Evaluator: Date:

Conference and Comments: 

Signature of

Faculty Member: Date:
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PERFORMANCE ASSESSMENT
    Instructions: Each faculty member will be rated in the three areas of teaching, scholarly activity and research, and service, 
according to a percentage related to load assignment as documented on the faculty activity/load forms each semester and 
averaged for the two or three semesters of assignment.  Since service is expected of all faculty, at least 10% of the faculty 
member's performance score should be based on service. The remaining percentage should be allocated between scholarship 
and teaching, based on the faculty member's load assignment.  Since scholarly activity is a requirement of all faculty, at least 
10% must be based on scholarly activity and research. The total must add up to 100%.

    For example, if a faculty member is assigned 1/2 time to research and 1/2 time to teaching, the percentage weighting could 
be: teaching 40%, scholarly activity 40%, and service 20%.

% Weighting

Related to 

Response:

Assignment Score

% Weighting

Col 1 x Col 2

x Score

Teaching

Scholarly Activity (at least 10%)

Service (at least 10%)



Date:

Your signature does not necessarily indicate that you are in agreement with the 

evaluation. Your signature only indicates that you have had the opportunity to review the

evaluation and that you have discussed the content with your supervisor. Your failure to sign 

does not negate this as an evaluation of record.

Date:

Comments:
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Faculty Member's Comments:

Signature of Faculty Member:

Supervisors' / Chairs' Signature:


